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[Authorised English Translation]
HARYANA GOVERNMENT

COOPERATION DEPARTMENT
Notification
The 9th August, 1991

No. G. S. R. 54/Const./Ast. 309/91.—In cxercise of the powers
conferred by the proviso to article 309 of the Constituticn of India,
the Governor of Haryana hereby makes the following rules, regulat-
ing the recruitment, and conditions of service of persons appointed
to the Haryana Cooperation Department Group C (Audit) Service
namely:—

PART I—GENERAL

l. These rules may be called the Haryana Cooperation
Department Group C (Audit) Service Rules, 199].
- kol _—

2. In these rules, unless the context otherwise requires,—

(a) “‘Board” means the Haryana Subordinate Services Selection
Board;

(b) ““direct recruitment” means an appointment made
otherwise than by promotion from within the service
or by tiansfer of an Official already in the service of
the Government of India or any State Government;

(¢) “Government” mcans the Haryena Government in the
55 ? ¥
Administrative Deparfment;

(d) ““institution” means,—

(i) any institution established by law in force in the State
of Haryana; or

(ii) any other institution 1ccognised by the Government
for the purpose of these rules;

(e) “recognised university” means,—

(i) any university incorporated by law in India;: or

(i) in the casc of a degree, diploma or certificate
obtained as a result of an examination held before
the 15th  August, 1947, the Punjab, Sind or
Dacca University; or

(iii) any other university, which is declared by the Govern-
ment to be a recognised university for the purpose of
these rules; '
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(f) “Registrar” means the Registrar, Cooperative Societies,
Haryana;

«Service” means the Haryana Cooperation Department Group
C (Audit) Service.

PART I1—RECRUITMENT TO SERVICE

3. The Service shall comprise the posts shownin Appendix
A to these rules:

Provided that nothing in these rules shall affect the inherent
right of the Government to make additions te, or reductions
in, the 'number of such posts or to create new posts with diffe-
rcn.t] designations and scales of pay, either permanently or tempo-
rarily.

4. (1) No person shall be -appointed to any post in the
Service, unless he is :—

(a) a citizen of India : or
(b) a subject of Nepal ; or
() a subject of Bhutan ; or

(d) a Tibetan refugee, who came over to india before
the Ist day of January, 1962, with the intention of
permanently settling in India : or

(¢) a person of Indian origin -~ who has migrated from
Pakistan, Burma, Sri Lanka, or any of the East African
countries of Kenya, Uganda and United Republic of
Tanzania (formerly Tanganyika and Zanzibar), Zambia,
Malawi, Zaire and Ethiopia with the intention of permanently
settling in India:

provided that a person belonging to any of the categories
(b), (¢), (d) or (e) shall be a person in whose favour a
certificate of eligibility has been issued by the Government.

(2) A person in whose case 2 certificate of eligibility 1s necessary
may be admitted to an examination or interview  conducted by
the Board or any other recruiting authority, but the offer of

appointment may be given only after the necessary eligibility certi-
ficate has been issued to him by the Government,

(3) No person shall be appointed to any postin the Service
by direct recruitment, unless he produces a certificate of character
from the principal academic  officer of the university,
college, school or institution last attended, if any, and similar
certificates from two other responsible persons, mnot being his
relatives who are well acquainted with him in his private life
and are unconnected with his  university, college, school or
institution.
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5. No peison shall be appointed to any post in the Service
by direct recruitment who is less than seventeen years or more than
thirty-five years of age, on or beforc the last date of submission
of application to the Board or any other recruiting authority:

Provided that in respect of ihe persons belonging to the
Schedule Castes, Scheduled Tribes and Backward Classes the upper
age limit relaxation shall be of five years and the Ex-
Servicemen candidates shall be recruited upto the age of thirty
five years plus their continuous military service added by three years.

6. Appointment to the posts of Senior Auditor, tnspector
(Audit) and Junior Auditors in the Service shall be made by
the Registrar and to the post of Sub-Inspector (Audit) by the
Additional Registrar (Administration).

7. No person shall be appointed to any post in the Service,
unless he is in possession of qualifications and experience, speci-
fied in column 3 of Appendix B to these rules in the case of
direct 1ecruitment and thosc spccified in column 4  of the
aforesaid Appendix in the case ¢f appointment other than by direct
recruitment :

Provided that in case of direct recruitment, the qualifications
regarding experience shall be relaxable to the extent of 509 at the
discretion of the Board or any other recruiting authority in case
sufficient number of candidates belonging to Scheduled Castes,
Backward Classes, Ex-Servicemen and Physically Handicapped
candidates, possessing the requisite eéxperience, are not available to
fill up the vacancies reserved for them, after recording the reasons
for so doing in writing.

8. No person—

(2) who hes entered nto or contracted a marriage with a
person having a spouse living; or;

(b) who, having a spose living, has entered into or contracted
a marriage with any person,

shall be eligible for appointment any post in the Service.

. Provided thet the Government may, if satisfied that such marriage
is permissiblec under personal law applicable to such person and
the other party to the marriage and there are other grounds for so
doing exempt any person from the operation of this rule.

9. (1) Reeruitnient to the Service shall be made,—

(a) in the case of Senior Auditor—

(i) 663% by [promotion from amongst the In
(At-f?it) ; and gst the spef:tgr

(i) 333% by dircct recrujitment; or
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(iii) by transfer or deputation of an official already in the
iieg\flce of any State Government or the Government of
ndia;

(b) in the case of Inspector (Audit)—

(i) 66§d% by promotion from. amongst the Junior Auditors;
an

(it) 33%7% by direct recruitment; or

putation of an official already in the

(iii) by transfer or de
r the Government of

service of any State Government O
India;
(c) in the case of Junior Auditor—

(i) 66§7%/by promotion from amongst the Sub-Inspector
(Audit); and
(i) 333% by direct recruitment; or

utation of an official already in the

(iii) by transfer ordep
Government or the Government of

service of any State
India;

(d) in the case of Sub-Inspector (Audit)—

(i) by direct recruitment ; Or

tion of an official alreadyin the

(i) by transfer or deputa
or the Government of

service of any State Goverament
India.

(2) All promotions unless otherwise provided shall be made
on seniority-cum-merit basis and seniority alone shall not confer

any right to such promotions.

Training and 10. (1) Every person appointed to the Service shall have to
Bxamination, undergo a course of training and sbzll have tc qualify the exami-
nation, as per syllabus prescribed by the National Cooperative

Union of India fiom time to time and shall Lave to execute an
agreement bond for various courses in the form prescribed by the National

Cooperative Union of India from time to time :

Provided that Senior Auditor, and Inspector (Audit) appointed
by promotion shall not be required to undergo the course
of training and to qualify the examination in case the
same has been done earlier @s Jurior Auditor.

after & period of one year on the

(2) The next increment due
hall not be allowed unless he

completion of training course S
gualifies the said examination.
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~ (3) If he qualifies the examination after the prescribed period,

then the increment(s) for the period subsequent to that within which
the examination was to be qualified would be released to him from
the date following the last day on which the examination was
qualified. The increment would be released with retrospective effect

from the date it/these was/were otherwise due but no arrear would
be paid for the past period.

(4) If he fails to qualify the examination and is subsequently
exempted by the competent authority from qualifying the examination,

iis increment(s) for the period subsequent to that within which the

examination was to be qualified would be reieased from the date

he was given such exemption. The increment(s) would be released
with retrospective effect from the date it/these was/were otherwise
due but no arrear would be paid for the past period.

(5) He shall also undergo such courses of training

& as may be
specified by the Government from time to time.

11. (1) Persons appointed to any post in the Service shall
remain on probation, for a pericd of two years, if appointed by
direct recruitment and one vear, if appointed otherwise :

]

Provided that—

(@) any period, after such appointment spent on deputation

on a correspoinding or higher post shall. gount towards
the period of probation ;

(b) any period of work in ¢quivalent or higher rank, prior to
appointment to any post in the Service may, in the case
of an appointment by transfer. at the discretion of the
appointing authority be allowed to count towards the period
of probation fixed under this rule ; and

(¢) any period of officiating appointment shall be reckoned
as period spent on probation, but no person, who hag
officiated, shall, on the campletion of the prescribed
period of probaticn, be entitled to be confirmed, unless he
1s appointed against a peérmanent vacancy,

(2) If, in the opinion of the appointing authority, the work

or conduct of a person during the period of probation s wot
satisfactory, it may —

(@) if such porson is appointed b

S . _ y direct recryitment. dispense
with his service ; and

(b) if sueh person is appointed otherwise than by direct
recrutment,—

(i) revert him to his former post > of

Probation.
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(i) deal with him in such other manner as the terms and
conditions of a previous appointment permit.

(3) On the completion of the period of probation of a person,
the appointing authority may,—

(@) if his work or conduct, has, in its opinion, been
satisfactory,—

(i) cenfirm such person from the date of his appointment,
if appointed against a permanent vacancCy ; Or

(ii) confirm such person from the date from which a
permanent = vacancy —0dCurs, if appointed against a
temporary vacdncy ; or

(iii) declaie that he has completed his probation satisfaetorily,
if there is not permanent vacancy; or

(b) if his work or conduct has, in its opinion, been not satis-
factory,—

(i) dispense with his services, 1f appointed by direct recruit-
ment. if appointed otherwise revert him to his former
post or deal with him in such other manner, as the terms
and conditions of preyious appointment permit;

(if) extend his period of probation and thereafter pass such
oider as it could have passed on the expiry of the first
period of probafion :

Provided that the total period of probation including extension, if
any, shall not exceed three Years.

Senjority. 12. Seniority, inter se of the members of the Service shall be
determined by the length of continuous service on any post in the
Service :

Provided that where there are different cadres in the Service,
the seniority shall be determined separately for each cadre :

Provided further that in case of members appointed by direct
recruitment, the order of merit determined by the Board, shall not
be disturbed in fixing the senionty :

Provided further that in the case of two or more members
appointed on the same date, their seniority shall be determined as

follows :—

(a) a member appointed by direct recruitment shall be senlor
to a member appointed by promotion or by transfer ;

(b) 2 member appointed by promotion shall be senior to a
member appointed by transfer ; ¢
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(c) in the case of a member iippz)intx{d by promotion or by
transfer, seniority shall b. determined according to the
seniority of such members in the appointments from which
they were promoted or transferred : ani

(d) in the case of members appointed by transfer from diffe-
rent caders, their seniority shall be determined according to
pay, preference being given to a member, who was draw-
ing a higher rate of pay in his previous appointment, and
if the rates oi pay drawn are also the same, then by their
length of service in the appointment and if the length of
such service is also the same, the older member shall be
senior to the younger member.

13. (1) A member of Service shall be liable to serve at any
place, whether within or outside the State of Haryana, on being
ordered so to do by the appointing authority.

(2) A member of Service may also be deputed to serve tunder :-—

(i) acompany, and association or g body of individuals
whether incorporated ot not which is wholly or substan-
tially owned cr controlled by the State Government, a
Municipal Corporation or a local authority or University
within the State of Haryana ;

(ii) the Central Government or a company, an associaticn,
or a body of individuals, whether incorporated or not,
which is wholly or substantially owned or controlled by
the Central Government ; or

(iii) any other State Government, an inicrnational organisa-
tion, an autonomors body not controlled by the Govern-
ment or a private body :

Provided that no member of the Service shall be
deputed 10 serve the Central or any other State Government
Or any organisation or body referred to in clause (ii) or clause
(iii) except with his consent.

14. In respect of pay, leave, pension and all other matters, not
cxpressly provided for in these rules, the members, of the Service shall be
governed by such rules and regulations as may have been, or may
hereinafter be, adopted or made by the competent authority under the
Constitution of India or under any law for the time being in force
made by the State Legislature.

15. (1) In matters relating to discipline, penalties and appeals,
members of the Service shall be governed by the Haryana Civil Services
(Punishment and Appeal) Rules, | 987, as amended from time to time :

Provided that the nature of penalties which may be imposed, the
autherity empowered to impose such penalties and appellate authority
shall, subject to the provisions of any law or rules made under
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article 309 of the Constitution of India, be such as are specified in
Appendix C to these rules.

(2) The Authority competent to pass an order under clause (c)
or cliuse (d) or sub-rule (i) of rule 9 of the Haryana Civil Services
(Punishment and Appeal) Rules, 1987 and appellate authority shall be
as specified in Appendix D to these rules.

16. Every member of the Service, shall get himself vaccinated

and revaccinated as and when the Government so directs by a special
or general crder.

I7. Every member of the Service, unless he has already done so,
shall be required to take the oith of allegiance to India and to the
Constitution of India as by law established.

I8. Where the Government is of the opinion that it is necessary
or, expedient to do so, it may, by order, for reasons to be recorded
in writing, relax any of the provisions o1 these rules with respect to
any class or category of persons.

19. Notwith standing anything contained in these rules, the
appointing authority may impose special terms and conditions in the
order of appointment, if it is deemed .expedient to do so.

20. Nothing contained in these rules shall affect reservations and
other concessions required to be provided for Sched !led Castes, Back-
ward Classes, Ex-servicemen, Physically Handicapped persons or any
other class or category of persons in accordance with the orders issued
by the State Government in this regard, from time to time :

Provided that the total percentage of reservations so made shall
not exceed fifty percent, atany time.

21.  Any rule applicable to the Service and corresponding to any
of these rules which is in force immediately before the commencement
of these rules, is hereby repealed :

Provided that any order made or action taken under the rules
so repealed shall be deemed to have been made or taken under the
corresponding provisions of these rules.



APPENDIX ‘A’
(See Rule 3)
Number of posts
Sr. Designation of post —_— Scale of pay
No. Permanent  Temporary Total
1 2 3 4 5 6
1 Semior Auditor 5 34 39 Rs 1,400—40—1,600—50—23,00—EB
60—2,6004Rs 100 por month as
Special Pay
2 Inspector (Audif) 1 58 69 Rs 1,400—40—1,600—50—2,300—
EB—60—2,600+4 Rs 60 per month
as Special Pay
3 Junior Auditor 7 45 52 Rs 1,400—40—1,606—350—2,300—
EB—60—2,600
4 Sub-Inspeotor (Audit) 200 107 307 Rs 950—20—1,150—EB—25—!,500
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~ Desigoation
No. of Post
P SRR RRR e e =y
1 2

O e
1 Seninor Auditor

2 Inspectcr (Audit)

B et

S AP TR e
Academic qualifications and

APPENDIX B
[See Rule T}

experience if any, for direct

those who  p08Ssess higher
diploma in Cooperation.

B e ———
Academic qualifications and experience,
if any, for appointment other than bY

’M_F__ﬂ—ﬂ CeCr iRl
e LU SR T UL
3 4
ot e SRS
(a) B. Commerce. (i) One year's expericnce as Inspector
(Audit) .
(b) Two years expericnce  in (i) Knowledge of Hindi upto Matric
acccunts keeping in 2 standard.
Cocperative institution.
() Knowledge of Hindi upto
Matric stzndard.
(d) Preference will be given to
those who pOSsess higher
diploma in Cocperation.
(a) B. Commerce. (i) Two years experience  8s Junior
Auditor. 3
(b) One and half years experience (ii) Knowledge of Hindi upto Matric
in aecounts keeping in 2 Standard.
Cooperative institution.
(c) Knowledge of Hindiup to
Matrie Standard;
(d) Prefercnce Wil be given to

1.
z

|

g

(VAVS €161 6T "NANS)
LAOD VNVAAVH

1661 ‘0z DAV “ZVO



3 Junior Auditor

4 Sub-Inspector (Audit)

(i) B. Commerce.

(i) Preference to the holder of
higher diploma in Coopera-
tion and to those having

jence in accounts in
Cooperative institutions.

(i) Knowledge of Hindi upto
Matric Standatd.

(i)  Atleast B.A. with Economics
or B. Commerce of a
recognised university.

(i) Knowledge of Hindi upto
Matric Standard.

(iii) Preference will be given 10

a candidate who has passed

the training class from 2

recognised Co-operative
Training Institute/Centre.

Four years eXperience as Sub-Ins-
pector (Audit).

(iiy Knowledge of Hindi upto Matric
Stapdard.

Atlcast B. A. with Economics or
B. Commerce of a recogmised
university .

(ii) Knowledge of Hindi upto Matric

Standard.

(iii) Preference will bc given to a

candidate who has passed the
training class from a recognised
Co-operative Training Instttute/
Centre.

l
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APPENDIX C
[See Rule 15 (1)]

Sr. Designation Acpointing Nature of penaity Authority Appellate Second
No. of post authority empowered  authority and
to impose final
penalty appellate
authority,
if any
1 2 3 4 5 6 7
(1) Minor Penalties :
1 Senior Registrar
Auditor (a) warning with a copy on
the personal file(character
2 Inspector roll);
(Audit)
(b) censure; Registrar Government
Junior
Auditor (¢) withholding of promec-

tion;

(d) recovery from the pay of
the whole or part of any
pecuniary loss caused by

e ey s
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negligence or breach of
orders to the Central
Government or a State
Government or a Com-
pany and association or
a body of individuals
whether incorporated or
not, which is wholly or
substantially owned or
controlled by the Govern-
ment or to a local
authority or university
set up by an l}:cl of

Parliament or of

Lﬁislama of a Ste;
a

() withholding of increments
of pay.

(2) Major Penalties :

(f) reduction to & lower
stage in the time scale or
pay for a specified period,
with further directions as
to whether or not the

o

Registrar

Government
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aot have the effect of
postponing the future
increments of his pay;

(g) reduction to a lower il
scale of pay, grade, post ‘
orldiser?{or-be wllaaiech sba‘ulll |
ordinarily be a bar to the :
promotion of the Govern- Gephoteet GoverAricnt S
ment employee to the
time scale of paY, grade,
post or service from which
o was reduced with or \

of post of service from i
which  the Governmen! \
employee ~ Wad reduced
and his seniority and pay
on such restoration 0

de, post or service;

that grd
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1 2 3 4 5 6 7
|
¢ i
(h) compulsory retirement; ]
(i) removal from service which
shall not be a disqualifica- |
tion for future employ- | L
ment under the Govern- i. Registrar Government
ment 5 and
(j) dismissal  from service \
which shall ordinarily be ‘
a disqualification  for
future employment upder |
the Government. J
4 Sub—ln_spector Additional In case of the penalties Additional Registrar Government
(Audit) Registrar listed above frem (a) to Registrar
(Administration) () Adminis-
tration
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APPENDIX D
[See™Rule 15 (2)]

Serial Designation Nature of Order Authority Appellate Second
No. of Post empowered authority and final
to make appellate
crder authority,
if any
1 2 3 4 5 6
1 Senior Auditor (i) reducing or withholding the )
amount of ordinary or {
2 Inspector (Audit) additional pension admissible
under the rules governing |
3 Junior Auditor pension; and L
Registrar Govyernment
(ii) terminating the appointment |
otherwise than on his attaining |
the age fixed for superannu- |
ation |
J
4 Sub-Inspector (Audit) As in cass of (i) and (ii) «bove Additional Registrar Government
Registrar
(Administ-
ration)

1048 CS(H)—Govt. Press, U.T., Chd.

Financjzl Commissioner and Secretary to Government, Haryapa,

L. D. KATARIA,

Cooperation Department.
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[Authorised English Translation]

HARYANA GOVERNMENT
COOPERATION DEPARTMENT
Notification
The 14th January, 2014

No. G.5.R. 8/Const./Art. 309/2014.—In exercise of the powers conferred
by the proviso to article 309 of the Constitution of India. the Governor of Haryana
hereby mukes the following rules further to amend the Haryana Cooperation
Department Group C (Audit) Service Rules, 1991, namely :—

I. These rules may be called the Haryana Cooperation Department
Group C (Audit) Service ( Amendment) Rules, 2014.

2. In the Haryana Cooperation Department Group C (Audit) Service
Rules. 1991 (hereinafter called the said rules), in rule 2, for clause {a) the folowing
clause shail be substituted. namley:— ‘

“Commission™ means the Haryana Staff Selection Commission.

3. In the said rules. in rule 5.—

(i) for the words and sign “Seventeen™ and “thirty five.” the words
“eighteen™ and “forty”™ shall respectively be substituted.
4. In the said rules, for rule 6. the foilowing rule shall be substituted.
namely:—

“6 Appointing authority.~Appointment to the posts of Senior Auditor,
Auditor and Junior Auditor in the Service shali be made by the
Registrar.”

5. In the said rules, for rute 7. the following rule shall be substituted,
namely:—

“7  Qualifications.—No person shall be appointed to any post in the
Service, unless he is in possession of qualifications. specified in
column 3 of Appendix B to these rules in the case of direct recruitment
and those specified in column 4 of the aforesaid Appendix in the
case of appointment other than by direct recruitment™.

6. In the said rules, for rule 9, the following tule shall be substituted.
namley:—
9 Method of Recruitment.—
(iy Recruitment to the Service shall be made,—
(a}  in case of Senior Auditor--

2 -
(i) 66—3" by promotios from amongst the Auditors; and
{ii) 33_,'_ percent by direct recruitment; or

{iii) by transfer or deputation of an official already in the
service of any State Government or the Government
of India;
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() incase of Auditor-

{i)  66/2/3 percent by promotion from amongst the Junior
Auditors: and

(i) 33/1/3 peicent by direct recruitment; or

(tii) by transfer or deputation of an officials already in the
service of any State Government or the Government
of India:

{c) incase of Junior Auditor—
(i) by direct recruitment; or
(i) by transfer or deputation of an official alrendy in the

service of any State Government or the Government
of India;

(2} All promotions unless otherwise provided shafl be made on
seniority-cuin-merit basis and sentority alone shall not confer any right 10 such
promations.”

7. In the said rules, in rule 10—

(Y  insubstituted (1) after the word “training”, the words “of Higher
Diploma in Cooperative Management™ shall be inserted; and

(ii) in the provisu. for the words “Inspector (Audit).” the word
“Auditor” shall be substituted. " .

8. In the said rules, after rule 10. the following rule shall be inserted
namely:—

“10A (1} The State Eligibility Test in Computer Appreciation
and Applications (SETC) shall be a post requisite
condition/qualification which all the newly recruited/
appointed candidates/employees in the Department
shall have to qualify.

(2)  The candidate shall have to qualify the State Eligibility
Test in Computer Appreciation and Applications
(SETC) within the probation period of two years,
extendable by one year in case of direct recruit. The
candidate appuinted against the aforesaid categories
of posts in Group C shall not be entitled to earn any
increment in his/her pay scale till he/she qualifies the
said test. failing which the services of such employees
shall be dispensed with. The persons who are promoted
to the post of Senior Auditor and Auditor shait also
qualify the State Eligibility Test in Computer
Appreciation and Applications (SETC) within the
period of probation of one year extendable by one year,
failing which he/she will be reverted back. If the said
exam had already been passed by the officials at earlier
posts in the cadre. the same shall be exempted.
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(v) Physically disabled candidates i.e. amputation
of hand {left and Right) Amputation of upper
limbs, Paralysis of Radial Nerve ( Radial Nerve
Palsy) of either upper limb. Declination
degenerative disorder effecting the nervous
system which may cause paratysis and atrophy
of the hand and its muscles and Visually
handicapped. '

However. these employees, with the exception
of those mentioned under sub-Para {v) above. shall
be required 1o clear the typing test' being part of
the State Eligibility Test in Computer
Appreciation and Applications (SETC).™.

9, In said rules. in rule 20. for the wards “Physically Handicapped™. the
waords “Physically disabled™ shall be substituted.

10. In the said rules, for Appendix A. the following Appendix shall be
substituted. namely:— :

“Appendix A
(See rile 3)

Name of Posts Scale of Pay

Sr.  Designation of  Permanent Temporary Total Pay Band Grade Pay
No.  Post

| 2 - 3 4 5 R

I.  Senior Auditor 39 — 39 Pay Band-2
9300-34800+30600 -
Grade Pay with 100/-
Special Pay or such
amount as may be
fixed by the
Government time to
time

ra

Auditor 124 —_ 124 Pay Band-2

9300 - 34800+3300
Grade Pay with 60/-
Special Pay or such
amount as may be
fixed by the
Government from
time to time
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| 2 3 4 5 6
3 Jumior Auditor 307 — 307 Pay Band-1
5200 -20200+2800
Grade Pay or such
amount as may be
fixed by the
Gaovernment from
time to time.”
IL  In thesaid rules. for Appendix B. the foliowing Appendix shall be substituted.
namety:— . -
“Appendix B
{See Rule 7)
Sr.  Designation of  Academic qualification and  Academic qualification
No.  Post experience, if any, for direct  and experience. if any,
recruitment ' for appotntment other
than by direct recruitment
1 2 3 4
[.  Senior Auditor {1} Master of Commerce; Four years experience as
(i) Knowledge of Auditor;
Hindi/Sanskrit upto
Matric Standard or
higher education
2. Audior (i) Bachelor of Commerce  Six year’s experience as
with Ist division; Junior Avditor
{11) Knowiedge of Hindi/
Sanskrit upto Matric
Standard wr higher
education
1. 'unior Auditor (i} Atleast Bachelor of Arts
with Economics ar
Bachelor of Commerce
lrom a recognized
university:
{11} Knowledge of Hindi/

Sanskrit upto Matric
Standard or higher
education




(i)

i

(i)

(iv)
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12, In the said rules. in Appendix C.—

against sertal number 2. under column 2, for the words "Inspector

(Audit)”, the word "Auditor” shall be substituted;

under column (4) under ﬁeading {13 minor Penalties, for clause (e).

the following clause shal! be substituted, namely:—
“(e) withholding of increments of pay without cumulative effect”™;

Under heading (2} major penalties, before clause (f), the following

clause shall be inserted, namely.—
“tea) with holding of increments of pay with cumulative effect;™;

under columns 1.2, 3.4, 5, 6 and 7 serial number 4 and thereagainst
shall be omitted.

In the said rufes, in Appendix D.—

{i

(i)

agains serial number 2, under column 2, for the words “Inspector
Audit”, the word “Auditor” shall be substituted;

under columns 1.2.3.4.5 and 6 serial number 4 and entries there

against shatl be omitted.

ALOK NIGAM,
Principal Secretary to Government Haryana,
Coopetation Department.



